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Eckington School aims to give all students the opportunity to fulfil their potential and to 

experience success in a safe, challenging and stimulating environment which addresses the 

needs of individuals and which expects high standards of behaviour, commitment and 

respect for each other and the community and the environment. 

 

Careers education, information, advice and guidance (CEIAG) has an integral role to play in 

the achievement of these aims. Effective CEIAG: 

 Empowers young people to plan and manage their own futures  

 Prepares our students for the next stage of learning and/or work 

 Responds to the individual student needs 

 Provides information and advice 

 Raises their aspirations 

 Actively promotes equality of opportunity and challenging stereotypes 

 

 

CEIAG plays an important role in motivating our students and raising their aspirations, 

promoting equality of opportunity and maximising their academic and personal achievement 

whilst at school and beyond. 

 

 

A)  NATIONAL POLICY DOCUMENTS AND STATUTORY REQUIREMENTS 

 

Section 29 of the Education Act 2011 placed schools under a duty to secure access to 

independent careers guidance for their pupils in school years 9 to 11. 

From September 2013 this is extended to years 8-13 and revised statutory guidance has been 

published to reflect this change.  

The statutory guidance document Careers guidance and access for education and training 

providers January 2018 including the 8 Gatsby benchmarks. 

 

This policy is informed by other documents as shown in Appendix 1. 

 

B)  LINKS WITH OTHER SCHOOL POLICIES 

 

Practices in CEIAG are informed by whole school principles and procedures and much 

of the learning involved in CEIAG is significantly related to the learning required in 

other areas of the curriculum. The CEIAG policy is therefore linked with a range of 

school policies, documentation and initiatives. These are identified in Appendix 2. 
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C)  POLICY RATIONALE 

 

This policy is provided to ensure that all pupils at Eckington School have access to a 

programme of CEIAG that clearly identifies: 

 entitlement 

 underpinning principles 

 a relevant curriculum 

 how individual needs will be identified and met 

 practices and procedures 

 

This policy will offer guidance for all staff involved in the delivery of CEIAG and 

information for relevant parties. It will be used as a management tool for the planning, 

design, delivery, resourcing and evaluation of CEIAG and it will provide a basis for a 

cycle of continual improvement. 

 

D)  ENTITLEMENT 

 

All pupils at Eckington School, irrespective of race, class, disability, gender, age or 

attainment are entitled to receive: 

 a planned programme of activities designed to prepare them for the opportunities, 

responsibilities and experiences of adult and working life 

 impartial and expert guidance based on the needs of the individual 

 access to comprehensive, reliable and up-to-date information 

 opportunities to learn about work, through work and for work, through a range of 

activities provided within school and outside school 

 the opportunity to plan, review and evaluate their progress and to set targets for 

future personal development 

 

Students and parents are made aware of this entitlement through the school website the 

introduction to careers in Y7 and assemblies at key times. 

 

 

E)  AIMS 

 

CEIAG at Eckington School forms an integral part of the whole school curriculum and 

is set within the context of the school’s overall aims and improvement policies.  

 

CEIAG will give Eckington School students the opportunity to: 

 know themselves better 

 be aware of education and training opportunities 

 make informed choices about their own continuing education and training and 

about career paths 

 develop research skills to research their own career pathways. 

 manage transitions to new roles and situations effectively 

 

F)  LEARNING OUTCOMES 
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The learning outcomes for each of the three key stages are mapped against those 

outlined in the CDI Framework for careers employability and enterprise education 

(March 2018) see Appendix 1 where they are also cross referenced with and PSHE 

frameworks.  

 

 

G)  PROGRAMME DELIVERY 

 

1) CEIAG will be delivered at Eckington School in the following ways: 

 

a) From September 2018 CEIAG will be delivered through an Ethics curriculum 

of one lesson per week. This will be taught to all year groups by 2020. 

2018 Years 7, 8 and 9 

2019 Years 7, 8 9, and 10 

2020 Year 7 to 11 

In 2018 2019 Years 10 and 11 will receive substantial CEIAG input on 

flexible learning days 

 

b) Post 16 CEIAG will be delivered through a guidance curriculum of one 

lesson per week and through flexible learning days by a dedicated team of 

Post 16 tutors. 

 

CEIAG will form an integral part of a broader programme that encompasses 

all aspects of personal development.  

 

c) through enrichment activities and events - CEIAG learning will be implicit in 

a range of activities which involves all students, these include work 

shadowing, a core work experience programme, enterprise activities, world of 

work day, options day and engineering challenges. Students will also have the 

opportunity to participate in visits to universities, colleges, careers events and 

mentoring, raising achievement, and work shadowing activities. 

 

d) through subjects - decisions about learning and work have implications for 

other life roles. Careers education, PSHE, and citizenship therefore, are 

closely related and the programmes for these three areas are co-ordinated to 

ensure coherence, avoid duplication and take advantage of opportunities to 

reinforce learning. 

 

Students from year 9 through to year 13 also have the opportunity to study for 

work- related qualifications on-site. These include BTEC and Cambridge 

National programmes. 

                               

All subjects can add value to the careers programme by providing a real context 

and greater relevance. Subject teachers also have the potential to exert an 

influence on the career ideas of pupils, as well as acting as important role 

models. It is therefore important that they are given support for curriculum 

enhancement and that they have up-to-date information to give to pupils, in order 

http://www.thecdi.net/write/BP556-CDI-Framework-web.pdf
http://www.thecdi.net/write/BP556-CDI-Framework-web.pdf
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that their career ideas are developed appropriately. Material and resources will be 

made available to subject staff as it is received by the careers department. 

 

2) Schemes of Work 

 

 All students will have access to a planned and progressive programme 

through schemes of work that are designed to meet the needs of all 

individuals and to reflect national requirements, frameworks and initiatives. 

 The programme will be co-ordinated, monitored, reviewed and evaluated. 

 The programme will facilitate individual development and progression and it 

will be integral to processes for action planning and recording achievement. 

 

 

3) Equal opportunities and differentiation 

 

All pupils will be entitled to the same provision of core CEIAG activities. In 

order to ensure that pupils have access to the full range of CEIAG available, 

lessons will be differentiated to take into account variety in levels of ability, 

interests and learning styles. Resources, materials and experiences will also 

reflect the needs of all students. 

 

4) Additional support for targeted students 

 

Information on pupils who require additional support will be made available 

through the school’s inclusion procedures.  Teaching staff will use this 

information, along with information about students who are identified. The 

Partnership Agreement will provide for a Careers Adviser to be fully involved in 

the transition planning process for students with statements of special 

educational needs, pupil premium students and high RONI scores. 

 

H)  RESPONSIBILITIES FOR CEIAG 

 

The CEIAG programme is managed by the Leader of Teaching and Learning for 

Ethics. The CEIAG programme is line managed by the Assistant Principal with 

responsibility for Outcomes.  All individuals report directly to the Principal. There is a 

governor with special responsibility for CEIAG and the Leader of Teaching and 

Learning works with a team of Leaders of Student Development/Directors of 

Achievement and their tutor teams, the Assistant Principal with responsibility for 

inclusion and subject leaders to ensure that CEIAG is delivered appropriately to all 

students throughout the school. 

  

The Leader of Teaching and Learning has responsibility for: 

 Curriculum development 

 Monitoring, Review and Evaluation 

 Resources Management (including the careers library) 

 Administration 

 Pastoral aspects in relation to pupils’ experiences of CEIAG (including managing 

links with external agencies and providers) 
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 Staff development 

 

The Assistant Principal with line management responsibility for Ethics has 

responsibility for: 

 Coordinating IAG interviews with the linked Derbyshire Careers Service advisor. 

 

 

I)  STAFFING AND RESOURCES 

 

a)  Budget 

 

A budget will be made available each school year to provide for the delivery of 

CEIAG, materials and resources through the Ethics budget. Further support will be 

allocated according to specific development needs as identified through the annual 

improvement plan. 

 

b)  Staffing 

There will be a dedicated team of Ethics teachers who will teach all aspects of the 

Ethics Curriculum including CEIAG 

 

   

c)  Staff development 

 

 Training will be arranged for staff involved in the delivery of specific units at 

relevant times in the year.  

 The outgoing Leader of Teaching and learning holds the Level 7 Diploma in 

Careers Guidance. 

 Weekly pastoral briefings will also be used to facilitate up-dating and sharing of 

information.  

 Further staff training needs will be identified through the curriculum area’s 

annual improvement plan and will directly relate to the School Improvement 

Plan.  

 Individual staff development requirements may also be identified through the 

school’s performance management process. 

 

d)  Accommodation 

 

The careers office is available for one-to-one and small group interviews by Careers 

Advisers, school staff and visitors. This area will also be available to all students for 

break and lunch time drop-in sessions.  

The Employment Engagement Manager also has an office providing meeting space 

and online access to support students research. 

There is a designated section of the schools information centre for careers 

resources. Here, as well as careers information, a range of topics are covered in the 

form of books, leaflets, prospectuses, magazines, annual publications, posters and 

IT resources, including the internet and specific careers-related software. All 

resources will be checked for date and presentation to ensure that they are no older 
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than two years and present non-stereotypical images or information.  This updating 

is performed by the Learning Resources Manager. 

 

Through this area students will have the opportunity to develop their research skills 

and to increase their knowledge of IT resources.  

 

Further IT facilities will be available in other areas of the school. These areas have 

access to the internet and careers software. Pupils are able to use these facilities 

during some lessons and at break and lunch times. 

.  

J)  PARTNERSHIP ISSUES 

 

a)  Parents have a key influence on children’s attitudes and choices for the future 

therefore the school seeks to work closely with them ensuring that they are well-

informed about activities and encouraging their participation where relevant. 

Parents of pupils in Year 7 and above will be encouraged to attend raising 

achievement evenings, progression evenings and consultation evenings to discuss 

their children’s futures with the careers adviser and the Leader of Teaching and 

Learning for Ethics. Parents will also have the opportunity to attend specific events 

to inform them of topical issues relating to their children. The Careers Advisor is 

available for parents and students. Also for Y8 options evening, Y11 and 13 parents 

evening, Y11 and P16 evening. Parents will be welcome to contact school to 

discuss issues relating to careers, they are also able to attend individual guidance 

interviews delivered by careers advisers. 

 

b) Derbyshire County Council - a Partnership Agreement will be negotiated annually 

between the school and the local careers service. A careers working group will meet 

every term to review progress on developments and issues relating to the 

Partnership Agreement. 

 

c) Other partners – CEIAG staff will continue to work closely with a range of other 

representatives from education and industry, including the Chesterfield, Bolsover 

and Staveley Learning Community, other local colleges, universities, business and 

education partnerships and employers, in order to provide a variety of enrichment 

experiences for our students. 

 

CEIAG staff will endeavour to respond to queries from external partners within 5 

working days. 

 

K)  ASSESSMENT 

 

Assessment is integral to learning and teaching in careers education and will form part 

of the planned programme.  

 

Formative assessment or on-going qualitative feedback – to enable students to 

identify their strengths and weaknesses and set themselves targets for further 

improvement (assessment for learning). This will involve: self assessment through 

individual review and guidance activities in tutorial sessions, careers adviser 
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interviews where appropriate, Careers workbook activities, Career Development 

Plans, Personal Statements and peer assessment activities in lessons. 

 

L)  MONITORING AND EVALUATION PROCEDURES 

 

Monitoring and evaluation procedures will give the opportunity to: identify the 

strengths and weaknesses of the CEIAG programme, set realistic targets, assist in the 

identification of training needs, improve provision and raise standards. A variety of 

formal and informal activities will be used to ascertain the effectiveness of the CEIAG 

programme and the progress of individual learners. These will include:  

 Data analysis e.g. progression statistics, exam results, baseline tests, pupil 

performance data. 

 Feedback in the form of questionnaires, surveys and focus group discussions with 

staff, students, parents and external organisations (e.g.Careers Service). 

 An annual review of PSHE/CEIAG (soon to be Ethics) delivery in each key stage. 

 

 

 

 

M)  ANNUAL REVIEW  

 

Review and evaluation of the CEIAG programme will take place on an annual basis in 

the summer term. 

 

The policy will be reviewed annually to ensure that: 

 it is still relevant 

 the content is appropriate to students’ present and future needs and takes into 

account local and national developments 

 new initiatives and good practice are being developed 

 it is having impact on practice 

 the original criteria for developing the policy has been met 

 it remains an effective management, marketing and communication device. 

 

The Leader of Teaching and Learning with responsibility for Ethics will be responsible 

for consulting with SLT, Derbyshire careers advisers, teachers, students and parents in 

order to carry out the reviews. 

 

 

This policy was agreed on:   

 

The policy will be reviewed by:  

 

A copy of this policy will be placed on the school Learning Platform. 
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Appendix 1: Relevant Documents 

 Education Act (2011) 

 CDI Framework for careers employability and enterprise education (March 2018)  

 Careers guidance and access for education and training providers Statutory guidance for 

governing bodies, school leaders and school staff (January 2018 ) Including the 8 Gatsby 

Benchmarks. 

 The Careers Service Partnership Agreement 

 Statutory duty to secure independent and impartial careers guidance for their pupils in 

years 9 to 11 extended to 8 to 13 from Sept 2013. 

 PSHE Association programme of study (January 2017)  

 Section 42A and section 45A of the Education Act 1997.  

 

 

Appendix 2: School Policies 

 

Copies of the policy documents are available on request from the school office. 

 

 School Improvement Plan 

 Learning and teaching Policy statement 

 Equal Opportunities Policy 

 Pastoral Care policy 

 PSHE Policy 

 Special Educational needs and disabilities policy 

 Anti bullying policy statement 

 Whole school assessment policy 

 Behaviour for learning policy 

 Work experience policy statement 

 Provider access policy statement 

 

Appendix 3: The career service Partnership agreement  

http://www.thecdi.net/write/BP556-CDI-Framework-web.pdf

